Equality Objectives 2025–2028
At Hazrat Khadijatul Kubra Girls School, our commitment to equality is grounded in Islamic principles of justice (‘adl), compassion (raḥmah), and human dignity (karāmah). We are fully committed to fulfilling our duties under the Equality Act 2010 by eliminating unlawful discrimination, advancing equality of opportunity, and fostering positive relationships across our school community and beyond.
Our approach is underpinned by fundamental human values, including respect, fairness, empathy, responsibility, and dignity for all. These values guide our daily practice and ensure that every pupil and member of staff is treated equitably and with consideration.
Objective 1: Inclusive Role Models and Representation
To promote positive role models and inspirational figures that reflect the diversity of our school community and wider society, enabling pupils to develop confidence, aspiration, and a strong sense of identity.
This will include:
· Promoting female role models from Islamic history, such as Khadijah (RA) and Aisha (RA), alongside contemporary figures from a range of backgrounds
· Ensuring representation of diverse cultures, abilities, experiences, and life paths across the curriculum, assemblies, and enrichment activities
· Challenging stereotypes and enabling pupils to recognise their potential and value within society
This objective supports the Equality Act 2010 by advancing equality of opportunity and reducing disadvantage linked to protected characteristics.
Objective 2: Equality Awareness, Respect, and Tolerance
To raise awareness of equality, rights, and responsibilities among pupils and staff, ensuring respect, tolerance, and understanding for individuals who share any of the protected characteristics defined by the Equality Act 2010.
This will be achieved through:
· Curriculum content that promotes ethical reflection, empathy, and understanding of difference
· Assemblies and discussions that connect Islamic teachings with universal human values
· Clear expectations for behaviour that uphold dignity and explicitly reject discrimination, prejudice, and harassment

This objective directly supports our duty to eliminate discrimination and foster good relations.
Objective 3: Fair and Non‑Discriminatory Recruitment and Governance
To ensure that all staff and trustees involved in recruitment, selection, and governance receive regular training on equal opportunities, diversity, and non‑discrimination by the beginning of the next academic year.
This will ensure:
· Recruitment and selection processes are fair, transparent, and lawful
· Decisions are free from bias and aligned with the Equality Act 2010
· Staff and trustees clearly understand their responsibilities in promoting equality and protecting human dignity
This objective ensures ongoing compliance with statutory duties and reinforces a culture of fairness, accountability, and inclusion.
